[ [ 2 L% 4 o
naqmﬁnﬁswﬁumqugﬂsznfaumﬂmwum'\u’lumﬂmamﬂmm"lml

The Intrapreneurship Development Strategy in Thai Software Organization

A3y ga9Tml

inAnslasanisdianyngeiudn a1279399n199An1s NAneNdaeI

E-mail: pattrawutr@gmail.com

unAnea
Y - . =
“n1zfilsenaunisluedAnng”  uuneda

a ¥ dld 1 dl |
noAnssNaetglsznaunisiileg luyananiiu

u

|
a e A o

an1@negluaaAns ANNI1TI98Ted FauLLnIg
Wauaniazgdesenaunisaeantdnaiulu
grarunssuganduafing Fudunisideds
Usnnaidsznevlddaesudsiaszdnuan 7 6
wils Ae A9zt A1ozgann Wusha Taseadig
89AN13 seUUsITEY TAMUEIINAIANNT LAY
nineng wudnnaaulsdauiinalunisuansa
niazgisznaunisresndneinluesAnig ng
Uszifunaniiinaue luunaaai Ae NagNG L1
masthdauunildannuan1sisenn 4 luneiamn

n1zglseneunisreanidnaiulueddnis

gansuaflne

Abstract

‘Intrapreneurship’ is short for intra-corporate
entrepreneurship, which describes the practices
of entrepreneurship within organization. The
model  for

study of a developing

Intrapreneurship for organizations in  Thai
software industry using quantitative approach.

There are seven variables selected including;

Leadership, Followership, Mission, Structure,
System, Culture and Resources. Result from the
data analysis revealed that all seven variables
have the positive significant to Intrapreneurship.
And key issues discussed in the paper are a
strategy to the model

using to develop

intrapreneurship in Thai software organization.
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