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Model Proposal of Research: Knowledge Management in Construction Organization
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Abstract

This paper is related to the model
proposal from the study in topic “Knowledge
Management Model for Medium Enterprise in
Construction Industry”. The factors of model are
appropriate theory selection, conceptual relation
study, knowledge synthesis, good explanation,
The model

and data further development.

proposal is a research tool that leads to the

good and complete model. Furthermore the

model will be also based on appropriate theory.
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