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Abstract

The research ammed to stugy foowhat extent the organizational communication had an
=ffec! on organizational climate and job satisfaction of the teachers ina private school |n
Samutprakarn ang to what extenl personal data had an effect on job satisfaction ef the
teachars in a privaig schonl m Samutorakarn. The sample group consisted of 350 teachers of
private schodls 1 Regien 1 of Samulprakarm Province The Instrument censisted  of
questionnares asking aboul the respondents’ personal data, organizational communication,
arganizational climate, and |ob sabsfaction. Stahstics used for the fudy Included frequency,
percentage, mean, Independent Sample test, and One-way Anslysis of Variance, and
Srruciural eguation modelin 0.

From the analysis, 1he findings Indicaled that most of e respondenis wera femala
leachers whose age rangsed from 31 o 40 years. The highest level of education was
bacheior's degres: The length of their employment was over 3 years Their mantaly income
was 10,000 - 15,000 bant. They tavght In orimary level of education,

From the analysis of respondents’ personal data; he findings  Indicated thal
oreanzational commurnicaton had an-elfect on organizational chmate: T-value was 13.64 a

the significance leyvel of 101 The organizational communication affected job satisiaction of the
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teachers ol private schools in Samutorakam Province. T-value was 3.75 at the significance
leval af 0.01. The arganizaticnal climate had an effect on job satisfaction of the teachers of
private schonls in Samotprakarm Provinee. T-valle was 2,54 af \he significance level of (.07,
(" Pavalues < 0.01 which meant tha: T-Value < -2.58 and T-Value > 2.58 ) (Damantopoulos &
‘Siguaw, 2000},

Keywards: organizational communication, organizational climate, joby satisfaciion
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