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Abstract

This research aimed to study factors affecting potentiality of development for Thai News
Agency reporters of MODERNNINE TV, study the problems affecting potentiality of devel-
opment for Thai News Agency reporters of MODERNNINE TV , compare the demographic affect-
ing potentiality of development for Thai News Agency reporters of MODERNNINE TV and
compare the demographic that affecting potentiality of development for Thai News Agency
reporters of MODERNNINE TV .

The results showed that factors affecting potentiality of development for Thai News
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Agency reporters of MODERNNINE TV the first
was attitude to work, followed by the
availability of work and satisfaction in their
work. For the problems affecting potentiality
of development for Thai News Agency
reporters of MODERNNINE TV the first was
source of Thai News Agency, followed by
determining the point of news and
equipment and production tools. The
hypothesis tasting indicated that gender,
education and income differences affect the
development of different reporters, age and
work experience in the professional media
not difference. the overall gender and
education affects different problems of
different reporters, age, income and work
experience in the professional media not

difference.

Keywords: Potentiality of Development, Thai

News Agency Reporters, Factors.
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