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Abstract

Transcultural nursing in ASEAN community is an important for nurses in taking care for health
services. Nursing is one in eight professional of AEC. Thus, understanding in transcultural nursing lead to
understanding in equal society and human right of all human cultures including the norm, belief, and
behavior of each culture. The nurses should have skills of cultural sensitivity, alert or eager in cultural learning

related with searching the patient problems for holistic care, preparing insurance system, health policy
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for ASEAN community in preparing the nurse staff for circulation among countries to control the standard

of nursing care, and data collecting of patients to reflect the idea or cultural concept of variety patients

in 21 century. Moreover, the skills in using technology with seamless. It is the challenging nursing in taking care

ASEAN community base on good knowledge, sood competency in communication for health assessment,

nursing diagnosis, planning, health promotion, curation, and rehabilitation that depend on diversity

cultural nursing to achieve the quality and standardization and to support well - being in ASEAN community.

Keywords : Transcultural nursing, ASEAN Community
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