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Criteria 5 Academic Staff
5.1 The programme to show that academic staff - UHUBATIAALAZ N UNRILIYARINT v Aol
planning (including succession, promotion, re- 1AYATNTINYBINNIINYIAY (Workload)
deployment, termination, and retirement - MISANRUANITEIUN (Workload) nng
plans) is carried out to ensure that the quality IesRamuiiuguan senuli
and quantity of the academic staff fulfil the aamﬂé'mﬁ’ummﬁmmwam%gm
needs for education, research, and service. PH9ANUNNSEDU USNNSITING LaLIdY
wangasuanaliiiu Juasnsrmassniernnse - suleuufURvesunains 95581UTT
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AU TITuGIRaIN MUAEUTUI0IYeIYPAINTA 1Y esia(roydayayn) Nt
211771519 UUDIAINADINITYONIUA IUTYINIT NIT N1509NAINFAIUNLS
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5.2 The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.
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5.3 The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.
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5.5 The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.
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5.6 The programme to show that the rights and
privileges, benefits, roles and relationships,
and accountability of the academic staff,
taking into account professional ethics and
their academic freedom, are well defined and

understood.
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Criteria 6 Students Support Service
6.1 The student intake policy, admission criteria, YlgUIUNISSUTNANY v
and admission procedures to the programme LATINISSUTINAN Y

are shown to be clearly defined,

communicated, published, and up-to-date.
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6.2 Both short-term and long-term planning of
academic and non-academic support services
are shown to be carried out to ensure
sufficiency and quality of support services for

teaching, research, and community service.
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6.5 The competences of the support staff rendering - Anueaussaus (Competency) Na9UaY v ﬁa&ﬂﬁf@
student services are shown to be identified for yaanseheatiuayy LasauaudRlang ANSVDY
recruitment and deployment. These AU ALY/
competences are shown to be evaluated to - MnuAAMENUR aNIINULVIUAIINTENY | AUY.3.3 NANGNT
ensure their continued relevance to stakeholders atvayuwsiazau (Mrualaentiedw)
needs. Roles and relationships are shown to be = ﬂizmumiaiim‘qﬂmﬂimﬂﬁﬁuﬁqu
well-defined to ensure smooth delivery of the - miﬂizLﬁuau’iiauwamﬂmﬂima
services. avuayusaza
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Criteria 7 Faclities and Infrastructure
7.1 The physical resources to deliver the - dseenunseu Useifuanuweiies | auv.2.3 v v’ | -theeiens
curriculum, including equipment, material, and (1) ‘U@Qﬁaﬂ’dﬂm Quémsaumﬂ (193) a0l
information technology, are shown to be WU URAN"S6n99 Yomangns/auy SENIRG
sufficient. English Language Center #a3i38u N13UBDY
NINYINTNNNIENIN TIDUATENT aUnTluay GORREGRY AL/
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7.3 A digital library is shown to |-  AI5INMAULAZAIRUATEUUNITEAUTNS Digital library AUY.2.5
be set-up, in keeping with |- nSWeInINLAUIN13A1U Digital library wagnswennsioens | (Fusd
progress in information and Digital library (Wwissdufu g1udeyasunisiseunisasy RN
communication technology. WazNTINL) Facilities WgIWe Wiunzau d1tinne
sievayadTriauanaliiiug) daw |- naninaeinsliuinisuagnisidnds Digital library GH))
FoAAABNAUAIINNI1INIIYDY - yeanTatuayuniaNiANEsatunsiuing
winluladarsanaiazimalulad Digital library
N1559a73 - msUszliuanuiisnelavesSuusnis gildiuledude
- msdwanisuseliulyusulgenisliusnis Digital library
7.4 The information technology |- N13d1923ANABINSAUABNN LA LAZIALLLAE v

systems are shown to be
set up to meet the needs

of staff and students.
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7.6 The environmental, health, and safety N133NFWINNDULALUINTFIUAIIY v - Age1Ans
standards and access for people with special Uaonany A0UN
needs are shown to be defined and AUFUNIN ©191 DINEIUNA UGN - A
implemented. 159979113 WAEns
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7.8 The competences of the support staff rendering |- AVUARNITAULVBIUARINTENY AuUY. 3.3 v v | HesUjuR
services related to facilities are shown to be atuayu 4 A Town RNGHIY ANSVBY
identified and evaluated to ensure that their WosUURANs waluladansaumne wag NANENS/
skills remain relevant to stakeholder needs. USNISUNAN®N ALY
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7.9 The quality of the facilities (library, laboratory, |- UsgidiuaanInn1sliusnisves MUY.2.3 v WosU U
IT, and student services) are shown to be ﬁaqaagm WosUURns walulad (193,5,6) MR
subjected to evaluation and enhancement. ATAUWA ULazUSNSUNANYY (AU Wangns/
AL INYBI AT NIUG I ANET1IEAIIUALA I walalun1sliusnig Anuilese ARl
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